L GA Educator Effectiveness
Grant

Building a Professional Development Plan
for Educators in NUSD
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Unified School District

Connecting students to their future
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Connecting students to their future

1. Review Assembly Bill 130 - Educator
Effectiveness Block Grant

2. Review approved use of grant funds

3. Share professional development plan to address
Educator Effectiveness Block Grant purpose
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Purpose

In the Summer of 2021, the State Board of
Education (SBE) adopted criteria for awarding
Educator Effectiveness Grants with the express
purpose of providing funds to county offices of
education, school districts, and charter schools to
provide professional learning and to promote
educator equity, quality, and effectiveness.
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Connecting students to their future

The program consists of four basic mandates:

1.

2.

The grant is one time funding and will not be extended or duplicated,;

Each district will receive $2,415.80 per total staff FTE as reported in CALPADS
and CBEDS of October, 2020

Funds must only be used to provide professional learning for teachers,
administrators, paraprofessionals who work with pupils, and classified staff
that interact with pupils;

On or before December 30, 2021, the district must develop and adopt a plan
delineating the expenditure of funds apportioned pursuant to this section,
including the professional development of teachers, administrators,
paraprofessionals, and classified staff. The plan shall be presented in a
public meeting of the governing board of the school district, county board of
education, or governing body of the charter school, before its adoption in a
subsequent public meeting.
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Provide professional learning for teachers, administrators,
paraprofessionals who work with pupils, and classified
staff that interact with pupils

Our Culture of

Standards-aligned Resilience: Reen.gaging
Coaching and instruction and (student pupils and

induction literacy well-being, accelerated

improvement traurr_la-lnformed learning
practices, mental

health services)




2021-2022 Educator Effectiveness
Professional Development Plan
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Leroy Greene Academy is receiving $161,762 in funds to be expended by
2025-2026 are as follows:

Professional Development Incentive
(certificated and classified) S 151,000.00
Substitute Training and Retainment
(certificated and classified) S 10,762.00
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